IMad g5 Taeaicemer=
offcrdl geg O

Shaer g faeafiere @ waew @$ @ Aleedi Aok faeie:18 HAS,2015
& U 11:00 WST A0 peaty, INad g Taedfener @t sremmerdr o e
3| do ¥ fForer wexw IuRed gw:

@) meafe: e areTeT
1. sr0 ordr. oraf

Gerater
offaraT e Tereaferamer= |
@) wiaferes frem uRwe @1 UH ATAfERIC; He=T

2. W0 Ig SmUEr
IeTTehlZ(FLaT.)
AT oTRchel adheliehl 9187 URweE
Tl dal, Tes olleb adel
a8 el |

@) Rrem dEd grr Efde @@ T

3. Uio TH. T
gd ufa ggerarer, L ArEreg
, T DI,
HTO epeATTerafe,
o1 =il e reafaerer=r

@) Rreafrenesr & dter smem=h: Ha=

5. Yo 37egerer fHsm
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va sifercerar 9iféTes,
ﬁm,wsmﬁ%mmmuwégwé@a,
arferserar, ferieier wa o,
garrdt siferserdr, =hel 3 ATledaealsi,
warrdT 3rferserdT, ehel 3MH  3MMS.1.d.
g ges Taeafaener= |

6. =10 =fiem TEaer
THIPITe Ui
wd sfererdr, ol @erol
Jiterer geg Toreaferemer= |

(8) wales FatT A we Im@rE: T2
o BT0 9ddT 3l
TAIPIEe MwaET

Td WS 3rfErerEr,
Tehel 3B HAolodie
Sitas geg TreafeEmer= |



8. 10 Siifer 2rom,
wAIfdiue MeET
Td U 3rfEresrdr,
WEA 3G gge TTsol Uvs Tafacrgorers
S deg Toreairemei= |

g, B10 3iGiaT Aleiaht
TAIdTEE UTwsA
Tad UM 3TTErSSTEr,
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16.15.01

16.15.02

16.15.03

16.15.04

16.15.05

16.15.06

:: eprefarér =1 REeer s

Udeel als Bl feelich: 15 3@, 2014 B Al o Uewed!

Vo5 B wriga @ gRel
RreafRrenmerer & waesr o€ @ Reiles 15 3@REZ,2014 @l

JFes] §S Uegedl Aok B BRiged DI @S B FHINd AT
BRI 3igaies Ualel BT ar=m |

UaeET dis Bt felich: 15 3[EEET, 2014 & FIUeel gz demadl
Aes B Brigad U Ga wrRiaEl w1 fERr |

Rreafdemerr & ueew aig @ Relis 15 3@z, 2014 I
HAFTeeT g9 Uemad! dom B bRigal UL Ha bRt @ REwor
BY aId B JeAeld We=l BRI Aser A =M IRm ud
3rgdes UaTe T oreT |

SATATUS SIS D Uololosl @ HIaese & Udeel @IS bl 3raord
T |
Udeel @IS @B JFHICId AGTAT BRI HAsATel H 1= Ir=Am|

sft MG Rie g Reafeme™ d @oafRa & e a2 BRiAR
aEur P ot T Iae wrRfgdd dla B Iuied Hordiad @l
sifaRaa orfar i des o@l @ RS @ vd JFe=b
mefa, N owgede i @ eafae I wrigwa @&
@ Fadeer A @I Pl ITTITA HRIAT GileT |

Udeer @is @ AT wel grr 2 A R B wrigaa
g @B IWea GoaRd &l sifaRed @Rl s dwer  erEd,
frer afeeer®t @ RS om @ T & s errgedle RIS B
BrRiFaT &9 UT HERd Hordd T SMiaRdd B [Gele
11 #@1E,2015 A st aifera oar, siftrem=ft st & =@
St el oft dAsmer & o= o |

fremr uRue @ Reies 30 @A,2015 B Teue g3 dzadl
Aeep B prefged Uweer W€ B 3idciipenrel Ud argsigee |
Frem uRue @t Reifes 30 #AM,2015 @ AFTesl g3 d2adl deh
@ prediged @ WIS BRI 3dciideel W 3Tl AsHAfT o Bl
g |

freaframe @ JIaT e ERT UIgd IeT us igd
B ¥ BrRigad 89 gt Hbrr Al BT faazer|
Rroafremer & FIHr Tl gRT odergsl Fdgd &l 3uled
Rreafiramerr A wrRigad &) gb A Ael & Taaor HAlerei=
UEe WS @ AHal UIgd TS OTT | Udeel @IS FRT 3Ediiebd
feperr or=m |

e & 3



16.15.07

16.15.08

16.15.09

Teaching Staff

Rreafdenerr & AEEIT cidegad, 3ar ueer @ ufdades Reie
9.7.13 @ WwH & ofea AfHad zZRT UG Action Taken Report
(Part-2) =T Useer &S & AHALT Jaend wd rgHicene uga e
SITET |

ATl eAlbIgerd, Il Ueel & ulrdes el 9.7.13 & g
IFFAT 06 B HBH H olfed AT g1 Ufta Ruid (@-2) =
vdeel dIE B T ST BRI JAST 9= T IAHT  3AIEe
feperr ar= |

Udeer dIg @I Ucshadl dodb @ fAeg AW 15.14.24 W= o o=
frofar & wa d ofda afAfa @o 3fer Ris wad ot ¥g wge=m)
WY AT UdeeT AIE B TG |

Ueletl IS @I Ueged! dod @ f&eg JSAT 15.14.24 U2 & o=
ferofer & war I ofea ATATT @7 smm=m A1S B AHET UXId bl
oTg | UIgd 3BT BT 3(@clidhed & dls RT3l e febar
aTeT |

RreafRemerr & detl®rs vd Rrgolar wetaiR=l @ RAfe=frcdieor
A Feafeera U@l Ud acdewel udmaa ufdswm @r dad g
RreafRenerr srender & sflga fFr st & 2g sl

Freafeemersr & wrlza weft dferes gem Bremicar wiE= @i
Jaraii @ AREfHa $a @t oaven o facafeernersr 3remmeer &
sifipa P ot 3g o WRa@ usgd Rear o 3WE @w
Tolerer @ AT 3igHAIGeT UaTel [ham orm S FreEsag 2:

Employees Service Regulations

Process of regularisation for all categories (Professor, Associate Professor and Assistant
Professor) of faculty is proposed who fulfil following conditions:-

1;

2.

Such faculty members. who were appointed as per rules and regulations of
Gautam Buddha University statutes/Ordinance at the time of appointment.
Such faculty members who fulfill minimum qualifications laid down by UGC and

Gautam Buddha University.

Such faculty members who have completed two years of continuous and
satisfactory services including integrity after their initial appointment.
Verification of original certificate will be done at this stage. A.C.R. & work
conduct will be taken in to consideration

All employees of the University should be given opportunity to appear before
the said committee, if required, so as give equal opportunity to all

A Committee will be constituted in which Board of Management member or
some Subject/external experts may be nominated. It will also consist of
member from SC/ST & OBC categories. Vice Chancellor is authorised to
constitute the Committee.

On the recommendations of the above said Committee formal orders will be
issued after the approval of Vice-Chancellor. Date of regularisation will be
normally ensuing date of the completion of 02 years of service or the date
recommended by the Committee

Length of service should be taken into consideration from the date of
appointment for pay fixations and future promotions.



16.15.10

Non Teaching taff

1.

s

Such Staff who were appointed by the Competent Authority and fulfill
educational qualification norms and process laid down by Gautam Buddha
University at the time of appointment.

Such staff who have completed two years of continuous and satisfactory
services including integrity after their initial appointment.

Such Staff whose work and conduct is satisfactory.

Verification of original certificates will be done at this stage. A.C.R. will also be
examined.

All employees of the University will be given opportunity to appear before the
said committee, if required, so as give equal opportunity to all.

A Committee will be constituted in which Board of Management member or
some external experts may be nominated. It will also consist of member from
SC/ST & OBC categories. Vice Chancellor is authorised to form the Committee.

On the recommendations of the above said Committee formal orders will be
issued after the approval of Vice-Chancellor. Date of regularisation will be
normally ensuing date of the completion of 02 years of service or date
recommended by the Committee.

Length of service should be taken into consideration from the date of
appointment for pay fixations and future promotions.

As per Gautam Buddha Statutes Clause 20(1) such invited faculty members and
Non Teaching staff who come on deputation / invitation may be considered for
merger in Gautam Buddha University after they produce relieving order from
their parent Institution/Department.

Iz uRY  Oad  §E aeafdmier  sifaferer  (Feder)
afefErE, 2008 @ eRr 29(1) I A I JeNuw (32
3T ®rRur) @ ghesrd A gv wd IfEfa @r e oraen
B WX gU feafrenerr & wnus Nares Ba F i el
Sferes e Rremicar wif @t JAasit o [AeEtEa @ @t
wrazen @l fUeaiener aremmeyr o sifiga R smer g
3igjaliasl Uerel feham or=m |

froafremerr 3 Ry sReREl msaRel @ Riferaicesor
wd Jar Rreael g Riemiar uel @ dmen dune B oI
g ofea wfafr @o wd. TR wd Wo IR HRSBI) DI
T Udeel WId @ SigAIgare |

€ BT PremicT uel @t el @ Hadeel A ored HlHTT bl
USgd ST @) IRAeSAT B gU IgHlied fhIm o wa weEgd
ROE & R T Heafiemem @ smaemarsi @ gieoa d
gU g 9 g ueemer wd ds-0 ud Afdres dewar F uRade
53 ot 2g argdies uelel fpenm oifes Feead &:-

1. 9et & e wd ds—0 A uRader

. | adsTel U T A O ufRafda ueamer wd 35 O

H. | e I=-T e A=

1 | arfaemat ararear | Rs.6600/- |seReeR (aw) Rs.7600/-
(Raferer)

2

aRze R Rs.6600/- | Rizesr oo Rs.6600/-
FaoiT

- @;L 2



3 |eaeleper 3nfthaz | Rs.5400/- | peger Wienmaa=z Rs.5400/-
4 |aR¥de Rs.5400/- |=@= wes u===r | Rs.5400/-
usfaterzerea 3Nt
3Tt
5 |umsies siRRee | Rs. 4800/- | Jaerer JyulRvéve | Rs.4800/-
6 T BT Rs.4600/- | s1Rrsce Ao Rs.4800/-
FuzTATSeTT @< BB TUS
P 2Tl Aee?)
7 | sEr sed 3muRez | Rs.2400/- |=fiEEr snitear | Rs.2800/-
3rete
8 |ecEiiere Rs.2400/- |ea=ieper 3=ce | Rs.2800/-
9o | PAT ST Rs.2400/- | == 22 Rs.2800/-
10 | T TIBTSA Rs.2800/- | ez anftsa Rs.2800/-
arRee sifRee (@rsad)
11 | a9 3iR¥ece Rs.1900/- | &=t afEste Rs.2400/-

AT JATHT BRT 3@z frgear vd e GElgies &1 Is—0
04600/~ Uxded par oram, Ulsg 3Iadd UL e & 3T
3iTiedT Ud Iara ordiegies @l As—-U F04200/— 3FAST &1 3d:

arge =T w1 A= H/04200/—

fer=m o=

2. ATHATT FRT Technical Superintendent, Technical Assistant & Lab Assistant

Jerrad I oiler &1 fervler

& Tal

@ BaArRI dAR BT UIGA PHI ol B T Uel Bg TaeaiuEner=r @5t
Efdesr emmali & few ger s@arsii H sifees  denteer @t
TaeTddl bl gieod THd gU Sof Ual &t 3@arsii by AenfEe
el SIer BT 3rgeliee UG kAT ot Siifes fereead o

Name of Post Scale Sub head Eligibility as per | Revised Eligibility
committee
Technical 9300- Qualification Essential: B.Tech./B.E./M.Sc. in
Superintendent | 34800 for direct Graduation in relevant | relevant subject from
recruitment science subject with at | any recognized institute/
GP - least 55% marks or | University with atleast
4600/- equivalent from a | 55% Marks or equivalent
recognized grade. 03 years
University/Institution. experience in relevant
Five years of experience | field.
in a laboratory/ Technical
Assistant in GP-2800/-
Desirable:
Knowledge of working in
computerized
environment
Technical 5200- Qualification Essential: B.Sc./three years
Assistant 20200 for direct Graduation in relevant | Diploma in relevant
recruitment science subject with at | subject from any
GP least 50% marks or | recognized Institute/
2800/- equivalent from a | university  with with
recognized atleast 50% Marks or
University/Institution. equivalent grade. 03
Five years of experience | years experience in
in a laboratory as | relevant field.
Laboratory Assistant in OR
GP-2400/- I.T.I. diploma in relevant
Desirable: subject from any
Knowledge of working in | recognized institute with
computerized with atleast 50% Marks
environment or equivalent grade. 05
years experience in
relevant field.

6
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Laboratory 5200- Qualification
Assistant 20200 for direct
recruitment
GP
2400/-

Essential:
Graduation in relevant
science subject with at
least 50% marks or
equivalent from a
recognized

University/Institution.
Having two years
experience of working in
a lab of University,
Institution or equivalent.
Knowl. Knowledge of
working in computerized
environment

B.Sc./three years
Diploma in relevant
subject from any
recognized institute.

With atleast 01 vyear
experience in relevant
field.
OR
ILT.I.
relevant
(Wherever) Applicable)
from any recognized
institute with atleast 03
years experience in
relevant field.

Diploma in
subject

16.15.11

oS BRT oed ATATT @ 3MTAT U [aedierersl @l 3ITagcsiel
@r giesra T gu udl @ Jgen vd a@Eaei # A &g
Rreforfar ureft ot B oar 3R deiftra Y wmer 2g  aArerelw
werafer FEeD @ 3ffpd FY et wa 3A smonedl usee d@is

@t Jos F uRga A oier @1 ot T oram |

faeafenerr 8g smaeas Rreviar uel @1 Jzw=am wd

& T B el ur e uvd sgsAee |

B Ual

=

e o freafdarersr @5t amaeIsar @i gitcora T gr Rramiar
uel & e s Jaderet # JGivia [ oe vd @w
e waTE fhd e @1 fervfar ferem oren oiifes Frewaa @

ucal @ e Td as-q

®. | ggenH Fioa | R gu | Raw siferRery
. ugl @ | udt & | uel =@ | gfora e
el @ Fz=m
1. | B wegior 3mE woemH (Rs. 7600/-) 01
2. | fie ReEiRd anfser) (Rs. 6600/-) 01
3. | oreRAwERE anfieaw ) (Rs. 5400/-) 01
4. | R Ao dRUE Relee (Rs. 5400/-) 01
5. | s IR (Rs. 5400/-) 02
6. | daerer FguReedve (Rs. 4800/-) 3 2 1 02
7. | vooiea iRrde (Rs. 4600/-) 2 2 04
8. | afide w©R vvs wa anfeeR 01
(Rs. 4600/-)
9. |vmieyRa aiRRde (@Eed) Rs. 4600/-) 02
10. | afe P& anfer) (Rs. 4600/-) 01
11, | Hifrr anfsa aRde-(Rs. 2800/-) 18 10 8 07
12. | e warwde (Rs. 2800/-) 03
13. | = aR=Ee  (Rs. 2800/-) 02
14. | ¥R BT (Rs. 2400/-) 01
15. | (@@ afRde)-(Rs. 2400/-) 12 3 9 08
16. | TP (Rs. 1900/-) 05




16.15.12

16.15.13

gaas wmer & afdfr g Ufta dgfa @ gResd wwa e
afte ushhegfea anftear @1 =omer aRafda o == vs
UIael  3MBIT ha  oilel & 3Iueed  3ifsec  UsiHlerza
anfipere & ud & Mpa e uar & A &7 udl H FeETa e
Sirat a1 ferofer feram orem |

THST 3B GRSl TUS AT ATSAST B UogehersT famer 3
BEIN @ uder @ ufer vd ek forerizor & FJowser # frofer)

S BRI 3MenHAT WE H IcaT U9l ST FRT  ITENieta
UdeT UAEM B BT U feIfeiEl @r u=iel b= oiell U S
B & oiu Treaa gee FrafRa fFr omer 2g d=er o foren

BIC I

Academic Fee : Rs. 12,000/~ Academic Session
Hostel Charges : Rs. 30,000/- Academic Session
Mess Charges : Rs. 25,000/- Academic Session
One Time Registration Fess : Rs. 10,000/~

Security Deposit : Rs. 10,000/- (Refundable)

TRHeT 3B sgAferdial UUs HIal ATESdel & Ugbere feramer
@ s uo Ia Y o B Fewew H ferofer

S RI ThHeT 3B sgAferdlsl UUs  AleTA ATsAST @&
Uolberel faster # dtus. oA dwifera RS Ser g National
Council of Teachers Education (NCTE) g1 fereafaencter b1 ferdlaror
B gl @ Ud T EE X FAewar Fee & U snaeusd
JHEd ANUERepdrd @I @2 it o18 &, I JAser A ferm omEr|
NCTE & #rewrar fer oet @t gftcora zma gu dféres Je==il
@I 3Maesar ot b fereeaa a:
The distribution of faculty across different curricular area shall be
as under:

1.  Princiapal/HOD One

2. Perspectives in Education Four
3. Pedagogy Subjects Eight
(Maths, Science, Social Science, Language)

4. Health and Physical Education One

5. Fine Arts One

6. Performing Arts (Music/Dance/Theatre) One

Rreafene= & Uep Hbra FeT hE=izd Td
T Siféres el &t araehar &, i off Jsmar H  ferem
7T |
dtus. wd Bg e e @t Tglm, S,
ANfdres <NowaT ©a 3T JAT od P JIwedl I ferderae ferofer
for=m or=m:

The terms and conditions of service of teaching and non-teaching staff
including selection procedure, pay scales and other benefits shall be as
per the policy of the State Government/NCTE or Gautam Buddha
University norms.

= A
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16.15.14

16.15.15

16.15.16

reTieanel & Fpe 3B SFATOST UUS ATTA  ATSAR
B THDMS Fer H uel @1 Foiad A it Treeraa ferofer ferem
PIC I H

gaeTTa O ds g Az O Jfoa ual @
=T

aiRde uidaT | PB-3 (15600-39100) Rs 6000/- 07

HST FTe=0T g Torder @=m orm 6 wreafeaa framer
& Ue @I Easil @ dlad g Realees @ Rrae @
3reeE Uz foreiRa @weom

e # Jeuss udey @2 & AWH Ass A EEs AdUseT
Yol B HrRIgEll B Tage @S # Fgaendl ud  srgHigened
U¥a A omer & Fewea A g &gl

S FRIT Yd H FIUes Udesl als @l A deh A
3Teldel Adgesl AShl & Hrdged dIITOPH @ls bl IMOMHT Aok
3 aenef ©ud sigAleenel uvgda fREm onel &g it uarer @5t
e |

Treafeneer @ Awfeta are=meer (Compiled Ordinance) e freEme
BT I=d TARAUS WS B F@HET UIgd B ol &g

aregATG=ef |

ag grr faeafdarerr @ foem uRue wd useer ag
w Afdres Jemr I fOeaftenmesr arender & 31cror-3159T
Rregatt ue Jeonerer fpdr el FoNersll @l Akblold T IR

par oy Twsfora sre=méer (Compiled Ordinance) =51 3reeiteser
BT I HAINUP WS & AAET Udd b Ollel &g 3igeied
verer e ot |

Rreafaener & oss gadigor Al @t dxgiasn srgdtesef |

e g1 feafteners @ Tafdresr urcersal 2g 9férs goh
B e H INSd ATHRT @I FIgia Uz 3riferes Heferer wd
BU 3igdAles uere fpm o Sifes Feeaa 2

S. Programme Present Proposed Sanction

No. Amount of Fees| Amount of Fees | Amount of Fees
I MBA/MBA (Tourism) 2,10,000/- 1,95,000/- | 1,95,000/-

2 M.Tech 60,000/- 95,000/- 95,000/-

3: e Integrated M.Tech 84,000/- 95,000/- 95,000/~

(B.Tech+M.Tech/M.B.A.)
e Interated M.B.A

(B.B.M.A+M.B.A.)

4, B.A.L.L.B/BBAL.LB 72,000/- 85,000/- 85,000/-

5. B. Architechture 84,000/- 95,000/- 95,000/-

6. M.A. 12,000/- 10,000/- 10,000/-

i M.S.W & M.M.C. 24,000/- 24,000/- 24,000/-

8. M.Phill. 20,000/~ 24,000/- 24,000/-

9, M.Sc. 15,000/~ 10.000/- 12.000/-

10. Ph.D. (Full Time) 6,000/- 15,000/- 15,000/~
(Per Sem.) (Per Sem.) (Per Sem.)

11. Ph.D. (Part Time) 6,000/- 15,000/- 15,000/-
(Per Sem.) (Per Sem.) (Per Sem.)

' 9
)/fz-f <



16.15.17

16.15.18

Note:

e  Mess/Hostel Charges will remain unchanged.

e  Fee Structure in regard of SC/ST Students will be according to
Government of U.P. order.

Trea@emerr & oriza Rud/Bect! wHiPwe & daa Jdzg«r uz
e wa ferofer

g g Reafarerr A sed gu oAl vd af 20090 &
3T dF gl HEoS Toule b gfteora Ta gu Rud /Mot
TAPEe B 1 28 wdAfha daar F uRade feenm sar &1
erofer o= orenm Sifes fereeraa @:

(1) Wruad. i ura Ruad/Becd wAfdue wd oas
g& TeaRmmer 3 e Rud/Becd vAlfioe @ Rad =i
FHAY g1 Rad deliesor fpan off geer B, 3aal U ad uedrd
ofier wBrRf & JAdiuciees walfar & 3meney uT ARABA  dae
045,000/~ ufcr #HrE Toraa = & |

(2) Torerepr froast. ot st ura =& 2 It wAea
daeT H042,000 Ul e Forwa eam s

3uderd JXGia adafergad  IRIEe UIhAT & Ferddertas o aeam
3T A TorEd FHgong atadm onfdHar @@ B, & o ddae

TIOT319T 045000/~ Bdl &, & 3T & 918 & |
IFT ARl 01 3UeT,2015 A &Py fhd oiel b1 feroter
o o= |

FreafRemerr o ad 2012 #F Ruad/Pwctt waiRue @ ue
U= e AfdAfa GRr @ org Hgfa=il @1 sregses |

g g faeafenew & Rud/becdl valldive & ue uz
Terer wfdfar grar org wiegfaal @1 smaciieea Rear arem| @id @l
3AITT - BT =T o6 Thel 3B dlbeleicl ISSol UUS UTEIEs
Arser A e Bpedt o1 Bl B Brur af fauwr fadusi or
ATET A GATIAT IAT| AT B THeT 3B I, oiiicd UYS IaetH
3 Rud/Becd walfdive @& ue 2g o f&suer @b e 22
51,2012 Td =i 06.07.2012 @I Walk-in-Interview &rer &
HRUT JE AT HBAAT =T, S TolvsT H IFfeaer fRsmgsr @r
ffer 30 GEr,2012 wa F@Eifeor & @l 10-11 Sgers,2012
sifesar Br org oft)

Iuad @I dser 9 od g ad 2012 F RIad/ bawcd
TAIRite & ue Bg wwe wfEfag g &t org dxgheit @
srgaAes UaTel BT ot |

(= R
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16.15.19 reafdencra & wriva sl sdReal & Y om @
Jarer iféTes ot @ Waweer I ferEnmT wa Tervier |

g faeaftemors & oria it dJom Je=is  Bremaw
erpIRAT /paaRET @ FrE 31,2015 A BS BeplA  dAde
M=o @ RIERet @ 3gER dae Afdts o uerer
St @1 feroter for=m o=

16.15.20 e ad 2014-15 &1 aafdes vd R ad
2015-16 &I 3gAlerd 3T =EH(@Eee) Uz fe=ar wd
3regAIGH |

Rrefler ad 2014-15 @1 arafds vd Raflr ad
2015-16 I 3VgAlfeld 3T =UH (Foic) &I Udes qle

arefdias BT are |

16.15.21 Treafremer ot aiitfes worfer ams=m @€ & Jzemet |
aid g aftfes uorfd 3m=n @1 3raciies pam omi dE &
TeATerd  AeTT BRI oresaa Regsfit & emear A =d ge
aififes oy ame=m dume Reer et @ Rrfer R owk:
Major Achievement of the University should be highlighted in a separate

chapter. This should include new projects, innovations and research in

Academics.

16.15.22 Rrwer Rgiust @ IEh U2 Rmw wd swegEee |
2 T WY Rdust @t g @1 sraciieer AT o= wd
forder R o 5 T frerwsi a8 It o wwig off v=ifdoe
WHAT & Ue A BH U HBEIZd 8l el dnav | degde
FoMersT & ATeT 3efdArael feb=m a1 |

15.14.23 3reel Falew @t sigHfa A el 3w v oz RER)
Board Members Suggestions:

1. Emphasis should be given for academic excellence in the University.

2. Targets should be fixed for each faculty member, Department/School
wise.

3. Innovation /new projects and research should be given priority.

3reTTe] HEGT DT godie @ ARl Ao HAFedd B3 |

(e ‘/\“
(depoT 2 (sT0 ©rdl. eraf)
eI A, Udeel as 3re2TeT, Udes als
wd Ta
werATTa geTafer
Siad gg Teaftemerr IiaH gug Taeafdamersr
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oNaH deg Taeaidermer=r
oiddA geg <o

siaer g Teafamersr & daes ad o Aloled! Job Rele:18 33,2015 B Uld:
11:00 o HAT0. HeTuiel, odH geg [dedidenels @I 37exeiar 31 AdUesl gs | Aok
@ wolvsr faeg wE=m H 16.15.11 HA Treafdenmerr & 20 wer @t sifaRaa dz=m
AT A Siel 8 Uolvsl udgd fhem I e udes s grr it 20 waEl &
fU uvanfaa = @ 3reldried AT o1 oI, UIeg dodh @ hradod H B WHAT
17 & 20 de 3iftead «8F & ABT| Udeel S FRI foeg AT 16.15.11 BT
Zenfera ferofer fereetaa &:

16.15.11 freafene &g amaeye Rremwlar usl @ dwm vd B
uel bl JdATE o wiel ur feme ud sigeiae |

s o freaRemeiyr @t anaeTwar oY gitcora wad gu Rremviaw
uel @Bl RrERER fftesr JaaeEl d Afoa @ sel vd $s
e JAATE b el @1 ferofwr ferem orem onfes Fereeraa @:

el @ = Td as-u

B, | geers Jiea R U | Rad arfeRaa I
e gel @t | uet @t | uet @ | Redr smer amer
1. | R ogier 3ms weear (Rs. 7600/-) 01
2. | 9w R anfsm) (Rs. 6600/-) 01
3. | erR/AAEIRE anfeaw ) (Rs. 5400/-) 01
4. | B faor dRaRe Reee (Rs. 5400/-) 01
5. | aRre= FWgr (Rs. 5400/-) 02
6. | Jae JuRedve (Rs. 4800/-) 3 2 1 02
7. | veoimea aRREE Rs. 4600/-) 4 2 2 04
8. | aRee ®R vrs o anfteer 01

(Rs. 4600/-)

9. | vyl afnde (@Ead) Rs. 4600/-) 02
10. | 3Rrde R anfsae) (Rs. 4600/-) 01
11. | e anftee afRde-(Rs. 2800/-) 18 10 8 07
12. | afy&e vhEwde (Rs. 2800/-) 03
13. | ¥R afRe  (Rs. 2800/-) 02
14. | ®R #w (Rs. 2400/-) S0l
15. | @R afe)-(Rs. 2400/-) 12 3 9 08
16. | B5 (Rs. 1900/-) 05
17. | scifr=((Rs. 1900/-) 02
18. | BRU= (Rs. 1900/-) 01
19. | @2 (Rs. 1900/-) 01
20. | 3R (Rs. 1900/-) 04

T b o artel Ug

Hifermr FERiss anfteaw

R=d anfteae

UIBeTee 3itasee

=T TETIS
Jrer & Affd grr ORE dgia B gieora ma gr sRide
vsTR=Re anftear @& oo uRaffa & @R ve u@w snfser e
S & IWmreg s Eee vsiHferefea anfear & gd & figga dier war &
I Y Ul P FATE e oirer @1 ferofter for=m or=m |

’ 295
(desot QT;# [( (sT0 or. 91?1&)]

%fww.—

Tz Afa, udges d@rE 3reT8T, Udeel als
Td e
ForAT ggeTafer
it geg Tareaferemet=r ot g Taeafdemer=
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