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University School of Information & Communication Technology:

1. Department of Artificial Intelligence and 4IR Technologies.
2. Centre of Excellence for Advance Electronics.

University School of Ht

f Humanities & Social Sciences:
1. Department of Integrated Rural Development.
2. Department of Social Entrepreneurship.

TRET I AMEME. P arcgota Afde I 2020-21F BTech (Artificial
Intelhgence) and M.Tech (Computer Science and Engineering) specialization with data science
Uresehd 3 fFY Oel &l S UTodbdt @ T loT, Machine Learning,
Cloud Computing, Embedded Systems and Deep Learning etc. @t W=Torened  faestHa
BpY e Bg, O UTGWBA|! A AUd FIATA froYSst Prof. Anand Nayyar
Duy Tan University, Danang, Vietnam, @1 fieafRemes & THAT USolee @ O3
gz Fal 2F Bg, Wo &eee B WG IR FEiEE B OAE D
et B B sraennsd feen oren @erm fReafrEmerE arsERer @l T

a5 9 @ OE wHEwem @ aewold Prof, Anand Nayyar @Y IHRET 3T

smdozfiodlo # e ueshe & wd W Rrewm Jwm-ad @ s
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1, Prof, Anand has to stay ful tsme in the University campus at least 15 days in a semester (30

~ days per year) or as and when required. He would be teaching as per the needs of the
- school and shall also be avallable for online teaching/workshops from abroad as well, on the

o fterms and honorarium as admissible for vlsmng faculty with mutual consent.
s The honorarium for the sald perlcd wm be Rs 80,000 per year (40, 000 per semester)
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3. He will be given to

ie to
Gaut & fro airfare and local conyenience twice in a year, from Vietnar
autam Buddha Unlversity, Greater Noida Indla as actual.

Free accommodation will be provided b ' iod of his stay in the
University campus, P y the University for the peri

4,

5. He will bg i touch with the concerned faculty and research scholar via Internet/ Video
conferencing throughut the year to discuss and mentor,

6. He may be allowed to pe work as a co-supervisor for Ph.D students in the School.

7. This is expected that, he will help in the development of laboratories, making R&D projects
MoUs with other Universities & |

ndustries, and to enchance the overall academic ambiance.
The above terms and conditions may be reviewed annually,
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fomar orm:-

Absorption in Gautam Buddha University
1. An employee working in any Autonomous Institution or University or similar organizaticn
established by the Government or Government employee, may be permitted to be absorbec

in the service of the Gautam Buddha University provided he/she is on deputation in the
University, if-

Person working on deputation in the Gautam Buddha University applies to the Vice-chancallor
for his/her absorption in the University before the expiry of three years from the date of
commencement of his/her deputation and atleast after six months of commencement of
deputation period but before the date on which he/she attains the age of 57 years and It is
ascertained and recorded by the Vice-chancellor that absorption is in the interest of tme
University then Vice-chancellor may accept the same being Chairman/Chairperson of the oM,
same may be put for ratification in the forthcoming BoM provided concerned employae has
obtained the No-objection-certificate / ascent of the parental organization and same has been
considered by the Vice-chancellor and the process of absorption is complete

2. The University shall not agree to absorption of any employee belonging to Group D.

#Requird the original copy of Annual Confidential Reports/Performance Appraisal Reports
(ACR/PAR) for the last preceding five year from parent department (If ACR/PAR is not
available, reasons for non-availability should be duly certified)

4, Such absorption shall not be accepted with effect from any date prior to the date on which the

University first expresses its agreement to absorb the employee in the services of the
University.

the

5. Effect of absorption- An employee whose absorption In the University is accepted by tre
vice-Chancellor shall, not withstanding anything contained in retirement rules / releyant rules
of the parental Organization of the absorbed employee, be deemed to have retired from
parental Organizations' services with effect from the date of his/her absorption and his/her
lien In his/her parent department shall stand terminated from the date of absorption.

’ - the rule shall be

ent Beneflts - Absorbed employee deemed to have retired under th il be

" Pe‘:t?t’l':dmw proportionate pension / retirement benefits, on the basis of his/her parental
service from his/her parental organization and the payment where of shall start immediately.

; hich he/she is to
\ ; « Unless his/her pay in the pay scale/matrix of the post on w
" i:”agiﬁ?&?is fixed at the stage arrived at by adding the deputation allowance to the pay
admissible to him/her In the pay scale of his/her post In parent department, treating it as
his/her basic pay, provided thati- :

5

‘ (i) If there is one such stage in the pay scale/matrix of the undertaking. His/her pay is fixed
g e e e it TR ‘Page 7 of 12




jable to be
at the stage next below and the difference is granted as personal pay; b

absorbed in future increments.

) he

(i) 1f the aggregate of the pay admissible in the pay scale of parent department a”dk.t
deputation allowance falls short of the minimum in the pay scale of the underta nrr:g
hisfher pay is fixed at such minimum and if such aggregate exceeds the minimun of the

Pay scale of the undertaking, his/her pay is fixed at such maximum and the difference is
granted as personal pay.
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6.0 FINDINGS:
In the light of the analysis and assessment of evidences set forth above,
status. of charges leveled against Dr. Indu Uprety, Associate Professor,
School of management, Gautam Buddha Universiy is as under:

i) Article~1:PROVED
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