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25.20.01 

eataerT auer s faits18 raaz, 2019 z o 

TTYT| 

25.20.02 

faeafeerTa uaoer ats cs aitas 18 T, 2019 

25.20.03 feT ufReq ST 1 8at 5 25Tfgm 7T gHtaT 

faT fRuq at fars 14 30TET, 2020 AT 37CT28di 

25.20.04 fc HSiTT 21qi aaz5 T BgT 3acaI 

facT af ast fatas 22 Taad, 2020 atIo gaEslHa 

JTT 

25.20.05 3JTH g faferar d farftaa 

eT-fdet a5T 33TCTTI 

1. ia. g« fasafaera Centre of Excellence adaTT 

aeareareT Buddhism TeT HTRrt Rpi RTdera eTter/uf®raToT 

2, Ter &NCR HETATCAIeft 

arc Urbanisation Fea rergae TAT pTNITOT 2i5A 

3u2teTigRIT artarafeat 
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25.20.08 

faeafdara4 fafarT 

UTT^S fsre, 

25.20.09 

University School of Information & Communication Technoloay: 
1. Department of Artificial Inteligence and 4IR Technologies. 
2. Centre of Excellence for Advance Electronics 

University School of Humanities & Social Sciences: 
1. Department of Integrated Rural Development. 
2, Department of Social Entrepreneurship. 

25.20.10 

a 3T5 3TA.a. s 3apta ?iar7 Fa 2020-21B.Tech (Artificial 

Intelligence) and M.Tech (Computer Science and Engineering) specialization with data science 

uTeDH 3IT27 fp GIT aeT a uTYbAÍ fcu loT, Machine Learning, 

Cloud Computing, Embedded Systerms and Deep Learning etc. ast yatoreTSITË faasfera 

as &g, a urEergpait aeferr Ta fadus Prof. Anand Nayyar, 

Duy Tan University, Danang, Vietnam, z5 eafdETGR urrR USUYT UE 

3.5 T ezeT 3Tofa Prof. Anand Nayyar at 3T5 

1. Prof. Anand has to stay full time in the Unversity campus at least 15 days in a semester (30 

days per year) or as and when requlred. He would be teaching as per the needs of the 

school and shall also be available for online teachBng/workshops from abroad as well, on the 

terms and honorarum as admlssible for visliting facuity with mutual consent. 
2 The honorarlum for the sald perlod will be Rs. 80,000 per year (40,000 per semester) 
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3. He will be given to & fro airfare and local convenience twice na Gautam Buddha Unlversity, Greater Noida Indla as actual. 
cal Convenience twice in a year, from Vietnam to 

ree accommodation will be provlded by the University for the period of his stay u 
University campus. 

. He will be in touch with the concerned faculty and research scholar via Internety viue conferencing throughut the year to discuss and mentor. 
6. He may be allowed to be work as a co-supervisor for Ph.D students in the Schoo. 
7. This is expected that, he will help in the development of laboratories, making R&D projecis MoUs with other Universities & Industries, and to enchance the overall academic ambiance. 
The above terms and conditions may be reviewed annually 

TaTgR GaTait a5 argATa T JTT: 

Absorption in Gautam Buddha University 1. An employee working in any Autonomous Institution or University or similar organization 
established by the Government or Government employee, may be permitted to be absorbed 
in the service of the Gautam Buddha University provided he/she is on deputation in the 
University, if 

Person working on deputation in the Gautam Buddha University applies to the Vice-chanceilor 
for his/her absorption in the University before the expiry of three years from the date of 
Commencement of his/her deputation and atleast after six months of commencement of 
deputation period but before the date on which he/she attains the age of 57 years and It is 
ascertained and recorded by the Vice-chancellor that absorption is in the interest of the 
University then Vice-chancellor may accept the same being Chairman/Chairperson of the BoM, 
same may be put for ratification in the forthcoming BoM provided concerned employee has 
obtained the No-objection-certificate / ascent of the parental organization and same has been 
considered by the Vice-chancellor and the process of absorption is complete 

2. The University shall not agree to absorption of any employee belonging to Group D. 

Requird the orlginal copy of Annual Confidential Reports/Perfiormance Appraisal Resorts 
(ACR/PAR) for the last preceding five year from parent department (Tf ACR/PAR is not 
available, reasons for non-availablity should be duly certifled) 

4. Such absorption shall not be accepted with effect from any date prior to the date on which the 
University first expresses its agreement to absorb the employee in the services of the 

University. 
5. Effect of absorption- An employee whose absorption in the university is acepted by the 

Vice-Chancellor shall, not withstanding anything contained in retirement rules / relevant rules 
of the parental Organizatlon of the absorbed employee, be deemed to have retired fronm 
Parental Organizatlons' services with effect from the date of his/her absorption and his/her 

llen In his/her parent department shall stand terminated from the date of absorption. 

6. Retirement Beneflts- Absorbed employee deemed to have retired under the rule shail be 
entitled to proportlonate pension retirement benefits, on the basis of his/her parental 
service from his/her parental organization and the payment where of shail start immediately. 

7. Pay Fixatlon Unless his/her pay in the pay scale/matrix of the post on which he/she is to 

be absorbed is flxed at the stage arrlved at by addlng the deputation allowance to the pay 

admissible to him/her In the pay scale of his/her 

his/her basie pay, provlded that 
(1) If there is one such stage in the pay scale/matrix of the undertaking. His/her pay is fixed 

ost In parent department, treating it as 
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at the stage next below and the difference is granted as personal pay, liable to be 

absorbed in future increments. 
the the aggregate of the pay admissible in the pav scale of parent department ai 

g aeputation allowance falls short of the minimum in the pay scale of the underaN 

nd 

his/her pay is fixed at such minimum and if such agqregate exceeds the minimum or uic 

pay scale of the undertaking, his/her pay is fixed at such maximum and the diference is 

granted as personal pay. 

25.20.1 2 3TOG 3Idl, vafUT TuAT, zai T5 Tre fàHE TC 

3TO 3dc, vaifAvE ez, 3TC5 

6.0 FINDINGS: 
In the light of the analysis and assessment of evidences set forth above, 

status. of charges leveled against Dr. Indu Uprety, Associate Professor, 

School of management, Gautam Buddha Universiy is as under: 

1 Article - 1: PROVED 

foufer 3T5 

frzHTact 31Hota yATaaft 1999 fza 3 TRaz 

saT (Removal) ata farr (Employment) 

a (Disqualify) a araT at* 
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!5.20.13 
3HTT 

STO 

2 

Princess Nora University, Riyadh a 3riara èa freafreTera 10 d 

(as 01.09.2019 30.06.2020 Ts) 3r2ra 3dcR 
(sabbatical leave) apa ber TTaa 3ezTaa 3rqbi9T d T Ca 

37 

2.3T0 aHtaT i8, 

3TO aT fiB aGIT 2010 faeafaaenGTY at 78 31TOTa 

fyrc aaTE 2011  3T aATT 37 2009 

taia 21 tHITZ, 2011 5t oe GTRI aes 27-28 , 

2011 sTU5 3iaza FATa HTOT td g 33gatd aio 

aT ait i 347 ATO zacT Students/Research Scholars, Fautly Members 

or Foreign Delegates urHTOT 57 TBA 22 

fsT 

2018 SI0 taT ris a HTO Ruta 7BtaT st fdo Hfea 
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a26Ttc 31T 2kT GBU/Admn/0085/2020/2994 fafes 18 
3DTET, 2020 forattdaa a ftar JTYT I 

18 PT, 2020 faTa JuaT Es f 

TTY RCTHtT grT 3Tya Teto ua 18/20 20 3GT3ta 
eTRT 156(3) i.3TE.UT HT. ZT IaY À ratit zui 

TCTa 3TRIT RaTC5 19 370T, 2020 a HtrT TaTeT 

25.20.14 T 3aa7 NT4TT TTa 35Tota faeafdanar a 10 d_ 

3THTa T) 3otafgaraarcTT 720 urutAT a 

25.20.15 310 eTi, 3 E dar, 

er TeT T as 15 , 2020 14 3 

ifraera 3 316(1) 3rErotr zTzTHTT URUT 7 afa 

faeafareTon aTRT 3 6 as ar aiY 3raeseT te faT 3raT 
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25 carUT 1 4 3r7, 2020 Te 

25.20.16 st ater AT fard, zu T faeafdeTGTY ZTAda oT 

(1) 

HTO 

TT Quo warranto RE (TABT i0-i-4042 5/2018 z. 7gut aaTA 

3TT 3D acsdia gcraa ast feafs 12 AT, 2020 

T g AT5 iRT TitT.-001/at.zit./st.3t./0 1/2020- 3 046(- 

in) at5 12 HT, 2020 drta fT JTaT eTI fo yar à zTU 

TT GTT UATe5 RTT 1296/77-4-20-3 1UT/20 TC5 1 

T T I 

25.20.16 adter aTTeuT feTRi, 3T THte zi rt zst faeafaurT 

(2) 
t dheT aTRTT rari, TsHTdT ruforest izeTa, 

7ETY25zaHfra 
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&TeT 5 16 30CT, 2019 5TataTE ET T 

DTRT 

2020 5 iaTs GRI faeafreJTeT 3ryat 

36TytT yATUT qT UTT i qz feafas 3 1 310TR, 2020 (3 ) a5 

T31THCaa 

To oTadt yestRT TTT) 
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