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1. School of Buddhist Studies & Civilization 
(i) Department of Buddhist Studies. 
(i) Department of Pali. 

2. School of Law, Justice & Governance 
(i) Department of Legal Research and Planning 
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5. The contribution of RAS/FAs has been recognized by the GBU in teaching and research. 

In the changing scenario of higher education (HE) in the country and meeting the global 
standards in HE, the Committee recommends the following for strengthening teaching 

and research in the GBU, and career opportunies of the RAS/FAs in the wider interest: 

5.1 The Cader of RAS/FAs may be re-named as Assistant Professor (on contract). 

The re-naming will be advantageous for: 

5.1(a) The GBU- as the RAS/FAs can also be counted under faculty strength for academic 

and institutional assessments by agencies, such as, NAAC. 

5.2(b) The RAS/FAs will have an elevated status, thus, serve the University with more 

professional concern and enthusiasm. In this way, the 

functionally. 

BU is also benefitted 

5.1(c) The RAS/FAS: The contribution of RAS/FAs as Assistant Professor (on Contract) will 
be counted/ valued by the Indian Universities towards service experience for 
selection as Assistant Professor on regular basis as permanent position. 

5.1(d) The RAS/FAS and the GBU- in doing so, the teaching and research in the GBU will 
get boost, as the RAS/FAs will be able to submit research project (s) to diferent 
sponsoring agencies, either individually or jointly with the permanent faculty of the 
GBU in disciplinary/ interdisciplinary mode.

5.2 The duration of the contract may be considered as three years. This may be 
extended for three years and so further (as against year-to-year basis), on satisfactory
performance following the coded necessities of the GBU. 

In this way, the academic fragility will reduce in the GBU in addition of promoting 
continuity of services in part of the RAS/FAs with enhanced commitment for teaching 
and research. 

5.3 The consolidated pay of the RAS/FAS may be increased to @Rs. 50,000/-p.m. (as 
against @Rs. 48,000/-P.M.YORs. 47,000/-p.m.(as against @RS. 45,000/-p.m.) for 
those who have contributed for all round development at the Department level, School 
level and the University level in teaching, research, project/dissertation supervision, 
extra-curricular and co- curricular, to name a few. 
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