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:I:use Present Clause Proposed Clause Approved Clause
14.0| Duty Leave Duty Leave Duty Leave

(i) Duty leave may be granted | (i) Duty leave may be granted | (i) Duty leave may be granted
only to the Faculty only to the employees of the only to the Faculty members of
members of the University. University. the University.

(a) Attending conference, | (a) Attending conference, | (a) Attending conference,
Congresses, symposia and Congresses, symposia and Congresses, symposia and
seminars on behalf of the seminars on behalf of the seminars on behalf of the
University or with the University or with the University or with the
permission of the permission of the University. permission of the University.
University. (b) delivering lectures in | (b) delivering lectures in

(b) delivering lectures in institutions and Universities at institutions and Universities at
institutions and Universities the invitation of  such the invitation of such
at the invitation of such institutions or  Universities institutions  or  Universities
institutions or Universities received by this University received by this University
received by this University and accepted by the Vice and accepted by the Vice
and accepted by the Vice Chancellor; Chancellor;

Chancellor; (c) Working in another Indian or | (c) Working in another Indian or

(c) Working in another Indian Foreign University, any other Foreign University, any other
or Foreign University, any agency, Institutions or agency, Institutions or
other agency, Institutions organization when S0 organization when S0
or organization when so deputed by the University, or deputed by the University, or
deputed by the University, for performing any other duty for performing any other duty
or for performing any other for the University; for the University;
duty for the University; (d) Participating in a delegation | (d) Participating in a delegation

(d) Participating in a delegation or working on a Committee or working on a Committee
or working on a Committee appointed by the Government appointed by the Government
appointed by the of India, State Government, of India, State Government,
Government of India, State the University Grant the University Grant
Government, the University Commission, a sister Commission, a sister
Grant Commission, a sister University or any other University or any other
University or any other Academic body, and ; Academic body, and ;
Academic body, and ; (e) For performing any other | (e) For performing any other

(e) For performing any other duty for the University. duty for the University.
duty for the University. (f) The duration of duty leave | (f) The duration of duty leave

(i) The duration of

(iv) Duty

leave
should be such as may be
considered necessary by
the sanctioning authority
on each occasion.

(ii) The leave may be granted

of full pay. Provided that if
the faculty member
receives a fellowship or
honorarium or any other
financial assistance beyond
the amount needed for
normal expenses, he/she
may be sanctioned duty
leave on reduced pay and
allowances.

leave may be
combined with earned
leave, half pay leave of
extraordinary leave.

should not be more than 30
days in one calendar year.

Duty leave may be combined with

earned leave.

should not be more than 30
days in one calendar year.
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Clause
No.

Present Clause

Proposed Clause

Approved Clause

14.14

Child Care Leave

Women Employee having
minor  Children may be
granted Child Care Leave for a
Maximum period of 730 days
during their entire service for
taking care of up to two
children, whether for rearing
or to look after any of their
needs like examination,
sickness, etc. Child Care Leave
shall not be admissible if the
child is eighteen years of age
or older. During the period of
such leave, the women
employees shall be paid leave
salary equal to pay drawn
immediately before proceeding
on leave. It may be availed of
in more than one spell. Child
Care Leave shall not be
debited against the leave
Account. Child care leave may
also be allowed for the third
year as leave not due (without
production of medical
certified). It may be combined
with leave of the kind due and
admissible.

Conditions:

i,
iii. Intervening

Can be availed only if there
is no Earned leave at credit.
Requires prior sanction.
holiday  will
count as Child Care Leave as
in the case of Earned Leave.

Child Care Leave

Women Employees having
minor Children may be
granted Child Care Leave by
an authority competent to
grant for a Maximum period
of 730 days during their
entire service for taking care
of up to two eldest surviving
children below 18 vyears,
whether for rearing or to
look after any of their needs
like examination, sickness,
etc. During the period of
such leave, the women
employees shall be paid
leave salary equal to pay
drawn immediately before
proceeding on leave. It may
be availed of in more than
one spell. Child Care Leave
shall not be debited against
the leave Account.

Conditions:

Vi.

vii.

viil.

ix.

Can be availed only if there
is no Earned leave at credit.
Requires prior sanction.
Intervening  holiday  will
count as Child Care Leave as
in the case of Earned Leave.
For ~women  employees
having minor Children
(Below 18 years)

If child (aged up to 22 years)
is disabled (40% disability),
a certificate regarding
disability must be produced
along with certification by
the employee that the child
is dependent.

Maximum for a period of 2
years (730 days) during the
entire service.

CCL shall not be granted for
a period of less than 15 days
and upto a maximum of 60
days in a calendar year.

CCL will also be applicable to
adoptee mothers.

The leave is to be treated

like earned leave and
sanctioned as such.
Saturday, Sunday and

gazetted holidays will also
count like in earned leave.

Child Care Leave

Women Employees having
minor  Children may be
granted Child Care Leave by
an authority competent to
grant for a Maximum period
of 730 days during their
entire service for taking care
of up to two eldest surviving
children below 18 years,
whether for rearing or to
look after any of their needs
like examination, sickness,
etc. During the period of
such leave, the women
employees shall be paid
leave salary equal to pay
drawn immediately before
proceeding on leave. It may
be availed of in more than
one spell. Child Care Leave
shall not be debited against
the leave Account.

Conditions:

vi.

vii.

Requires prior sanction.
Intervening  holiday  will
count as Child Care Leave as
in the case of Earned Leave.
For women  employees
having minor Children
(Below 18 years)

If child (aged up to 22 years)
is disabled (40% disability),
a certificate regarding
disability must be produced
along with certification by
the employee that the child
is dependent.

Maximum for a period of 2
years (730 days) during the
entire service.

CCL shall not be granted for
a period of less than 15 days
and upto a maximum of 60
days in a calendar year.

CCL will also be applicable to
adoptee mothers.

viii. The leave is to be treated

like earned leave and
sanctioned as such.
Saturday,  Sunday and

gazetted holidays will also
count like in earned leave.
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