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Guidelines for Promotion of Teachers at Gautam Buddha University under
GBU-CAS

1. Gautam Buddha University Career Advancement Scheme (GBU-CAS)
The criteria for promotion of Assistant Professor, Associate Professor and Professor
under GBU-CAS are as follows.

1.1. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor
(Academic Level 13 A)

1.1.1. Eligibility:

(i) In the spirit of UGC Regulations (July 2018), minimum 12 years service as Assistant
Professor, out of which minimum 03 years service as Assistant Professor (level 12)
will be mandatory for promotion to the position of Associate Professor (Level 13 A)
under GBU-CAS.

(ii) A Ph.D. degree in the subject concerned/allied/relevant discipline.

(iii) Any one of the following during assessment period: completed one
course/programme from amongst the categories of refresher courses/research
methodology ~ workshops/syllabus ~ up-gradation workshops/teaching-learning
evaluation technology programme/faculty development programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days)
duration; or completed one MOOCs course (with e-certification); or contribution
towards the development of e-content in 4-quadrant (at least one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10 modules of
MOOCs course/contribution towards conduct of a MOOCs course during the period
of assessment.

(iv) A minimum of seven publications in the peer-reviewed or UGC-listed journals out of
which three research papers should have been published during the Assessment
Period.

(v) Evidence of having guided at least one Ph.D. Candidate. However, in the spirit of
compliance with Letter No.F.9-1/2020 (PS/Misc.) issued by University Grants
Commission on 3rd February 2023, Assistant Professor (Selection Grade/Academic
Level 12) producing evidence to prove that she/he is guiding doctoral candidates will
also be eligible.

1.1.2 GBU-CAS promotion criteria:

A teacher shall be promoted if;, ,

(1) She/He gets a ‘satisfactory’ or ‘good’ grade in the Annual Performance
Assessment Reports of at least two of the last three years of Assessment Period as
specified in Table-1, and has a research score of at least 70 as per Table-2.

(ii) The promotion is recommended by a selection committee constituted in
accordance with UGC regulations/GBU Act/Statute/Ordinance.

1.2 Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

1.2.1 Eligibility:

(i)  In the spirit of UGC Regulations (July 2018), a minimum of 15 years of service is
required, out of which 12 years as Assistant Professor and 03 years as Associate
Professor will be mandatory for the promotion to the position of Professor (Level 14)
under GBU-CAS.”

(i) A Ph.D degree in the subject concerned/allied relevant discipline.
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(ii). A minimum of 10 rescarch publications in the pecr-reviewed or UGC-listed journals
out of which three rescarch papers should have been published during the assessment
period.

(iv).  Evidence of having successfully guided doctoral candidate.In the spirit of
compliance with Letter No.F.9-1/2020 (PS/Misc.), issued by University Grants
Commission on 3™ February 2023, Associate Professor (Academic Level 13A) will
have to produce evidence to prove that the doctoral candidates registered under
her/him have been awarded Ph.D. degrees.

(v). A minimum of 110 Research Score as per Table-2.

1.2.2  GBU-CAS promotion eriteria:

A teacher shall be promoted if}
(i) she/he gets a ‘satisfactory’ or ‘good’ grade in the Annual Performance Assessment

Reports of at least two of the last three ycars of Asscssment Periodas specified in Table-1,

and at least 110 rescarch scorc. as per Table-2.
(ii) The promotion is rccommended by a selection committee constituted in accordance

with UGC regulations/GBU Rules as presented here.

1.3 Professor (Academic Level 14) to Senior Professor (Academic Level 15)
A Professor can be promoted to the post of Senior Professor under the GBU-CAS.

The promotion shall be based on academic achievement, favourable review from three
eminent subject experts who are not of the rank lower than the rank of a Senior Professor or a
Professor having at least ten ycars of experience. The sclection shall be based on 10 best
publications during the last 10 years and interaction with a Selection Committee constituted
in accordance with UGC Regulations/GBU Act/ Statute/ Ordinance as presented here.

1.3.1 Eligibility:
(i). Ten years® experience as a Professor.

(ii). A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D.
degree has been successfully awarded to two candidates under her/his supervision during the
assessment period.

2. Counting of Past Service for Promotion in accordance with clause 10 of UGC
Regulation 2018 and subsequent Amendments.

3. Constitution of Selection Committee
(a).  The Selection Committee for the post of Associate Professor and Professor shall have
the following composition:
(i).  The Vice-Chancellor, shall be the Chairperson of the Committee.
(ii). One Member of Board of Management
(iii). Three experts in the subjcct/field concerned nominated by Vice-Chancellor
(iv). Dean Academics/Dean of the School (Not below the rank of Professor) .
(v).  An academician representing SC/ST/OBC/Minority/Woman/Differently-abled
categories, if any of the candidates belonging to these categories is the
applicant, to be nominated by the Vice-Chancellor, if any of the above
members of the sclection committee does not belong to that category.
(b). At least four members. including two outside subject experts, shall constitute the
q uorum.
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Constitution of Screening Committee

The Screening Committec for the post of Associate Professor and Professor shall have
the following composition:

(i).  The nomince of Vice-Chancellor

(if).  One expert in the subject/ficld concerned nominated by Vice-Chancellor

(iii). Dean Academics/ Dean of the School (Not below the rank of Professor)
The Screening Committee will verify the General Information, Academic Background,
Academic Performance etc. based on the documents provided by the applicant. The
committee shall award marks/grades in accordance with the approvedGBU-CAS rules.

Selection Procedure

(1). The applications will be invited on a prescribed format by the office of
Registrar.

(ii).  The applications will be submitted in the office of Registrar before deadline.

(iii).  Screecning of applications by Screening Committee.

(iv).  Selection Committee to be held.

(v). Recommendations of Sclection Committee to be placed in the Board of
Management for approval.

(vi). [ssuance of office orders.

Note: 1. In case there is any ambiguity whatsoever, with respect to these rules, the Vice-

Chancellor's interpretation/clarification/decision shall be final.
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